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Women, Peace and Security (WPS) National Strategy Crosswalk

How we can be strategic using WPS capabilities to shape conditions .across the competition continuum.
Implementing a gender perspective throughout all policies, plans and.operations reduces blind spots, risk, and
saves.precious resources (time, money and people) while improving situational awareness and ultimately
strengthens force lethality.
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 DoD definition of Gender Perspective (FEB 2021): "An analytic view that examines how being treated as a man or woman in society shapes a person’s needs, interests, control of resources, and security."

Keep in mind that the DoS, USAID, DoD and other interagency, as well as, NATO, UN and other international entities may have different definitions. 

Below are the current DoD definitions as of Feb 2021. Below them are some other international view points:

Equality: The right of different groups of people to have a similar social position and receive the same treatment.
Equity: Situation in which everyone is treated fairly and equally.
Gender: Refers to the socio-culturally constructed roles, rights, privileges and responsibilities of men, women, boys, and girls.
Gender Perspective: Exposing gender differences and how being treated as a man or woman in society shapes a person’s needs, interests, and importantly to us -- security.
Gender Analysis: An examination of the relationships and interactions between men and women, their access to and control of resources, the constraints they face relative to each other, and socio-cultural power structures.
Gender Balance: Efforts that ensure both men and women have equal opportunities and access to matters in the institutions of society (namely: religion, economy, education, culture, and polity). Notably, when applied to the military, gender balance does not equate to the ensuring equal numbers of men and women within units.
Gender Based Violence: An umbrella term for any harmful threat or act directed at an individual or group based on actual or perceived biological sex, gender identity and/or expression, sexual orientation, and/or lack of adherence to varying socially constructed norms around masculinity and femininity. It is rooted in structural gender inequalities, patriarchy, and power imbalances. GBV is typically characterized by the use or threat of physical, psychological, sexual, economic, legal, political, social and other forms of control and/or abuse. GBV impacts individuals across the life course and has direct and indirect costs to families, communities, economies, global public health, and development.
Gender Integration: Refers to the strategies applied in policy/program assessment, design, implementation, and evaluation to take gender norms into account and to compensate for gender-based inequalities.
For DOD, “Gender Integration” often refers to integrating women into the military. 
Outside of DOD, “Gender Integration” can refer to “the integration of gender perspectives,” particularly among U.S. interagency partners and civil society organizations.
Gender Mainstreaming: Involves the integration of a gender perspective into the preparation, design, implementation, monitoring, and evaluation of policies, regulatory measures and spending programs. This is geared towards promoting equality between women and men and combating discrimination.
Sex: Refers to the biological differences between males and females, such as the anatomy of an individual's reproductive system and genetic differences.
Source: 
Joint Staff/J-5 Strategy, Plans, & Policy Directorate
Counter Threats & International Cooperation Deputy Directorate
Stability & Humanitarian Engagement Division
Room 2D769, 5100 Defense Pentagon, Washington, DC 20318
Comm: 703-695-9148; DSN: 312-225-9148; SVOIP: 302-221-3025
……………………………………………………………………………………………………………………………………………….
Other definitions of Gender Perspective:
“Perspective taking into account gender-based differences when looking at any social phenomenon, policy or process”- https://eige.europa.eu/thesaurus/terms/1197

“The gender perspective looks at the impact of gender on people's opportunities, social roles and interactions. Successful implementation of the policy, programme and project goals of international and national organizations is directly affected by the impact of gender and, in turn, influences the process of social development. Gender is an integral component of every aspect of the economic, social, daily and private lives of individuals and societies, and of the different roles ascribed by society to men and women.” – Source: http://www.fao.org/3/x2919e/x2919e04.htm 

Definition of Gender Mainstreaming:
In July 1997, the United Nations Economic and Social Council (ECOSOC) defined the concept of gender mainstreaming as follows:
"Mainstreaming a gender perspective is the process of assessing the implications for women and men of any planned action, including legislation, policies or programmes, in any area and at all levels. It is a strategy for making the concerns and experiences of women as well as of men an integral part of the design, implementation, monitoring and evaluation of policies and programs in all political, economic and societal spheres, so that women and men benefit equally, and inequality is not perpetuated. The ultimate goal of mainstreaming is to achieve gender equality“- https://www.ilo.org/public/english/bureau/gender/newsite2002/about/defin.htm  



Declaration of Human Rights
Equal Right Amendment

CEDAW
* U.S. Mayors Guide / Cities for CEDAW
* CEDAW General Recommendation 35

Beijing Platform

UNSCR 1325, Agenda & Background
The WomanStats Project

Women’s Empowerment Principles
Global Inequality Index

UN Sustainable Development Goals

1948
1972

1979
2016
2017

1995
2000
2001
2004
2010
2015

WPS Crosswalk

« UN My World Survey

* U.S WPS National Action Plan

 WPS Act

*  WPS Index

* National Security Strategy

» Stabilization Assistance Review: Core Principles

* National Defense and Military Strategies

e U.S. WPS Strategic Framework & Implementation Plan
e U.S Strategy to Prevent Conflict & Promote Stability

e Gender Analysis Framework: Four Domains

2015
2011-2016
2017
2017
2017
2018
2018
2020
2020
2020



Declaration of Human
Rights 1948

The Universal Declaration of Human Rights
(UDHR) is a milestone document in the history of
human rights. Drafted by representatives with
different legal and cultural backgrounds from all
regions of the world, the Declaration was
proclaimed by the United Nations General
Assembly in Paris on 10 December 1948 (General
Assembly resolution 217A) as a common standard
of achievements for all peoples and all nations. It
sets out, for the first time, fundamental human
rights to be universally protected and it has been
translated into over 500 languages.
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Considered a foundational text in the history of human and civil rights, the Declaration consists of 30 articles detailing an individual's "basic rights and fundamental freedoms" and affirming their universal character as inherent, inalienable, and applicable to all human beings. Adopted as a "common standard of achievement for all peoples and all nations", the UDHR commits nations to recognize all humans as being "born free and equal in dignity and rights" regardless of "nationality, place of residence, gender, national or ethnic origin, color, religion, language, or any other status”

Source: https://www.un.org/en/universal-declaration-human-rights/ 


RATIFY THE

EQUAL
RIGHTS
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Equal Rights
Amendment (1972

Section 1: Equality of rights under the law
shall not be denied or abridged by the United
States or by any state on account of sex.

Section 2: The Congress shall have the power
to enforce, by appropriate legislation, the
provisions of this article.

Section 3: This amendment shall take effect
two years after the date of ratification.
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The Equal Rights Amendment (ERA) is a proposed amendment to the United States Constitution designed to guarantee equal legal rights for all American citizens regardless of sex. It seeks to end the legal distinctions between men and women in matters of divorce, property, employment, and other matters.[1] The first version of an ERA was written by Alice Paul and Crystal Eastman and introduced in Congress in December 1923. This is considered the first wave of feminism. 

35 states were needed to ratify the ERA by 1979, only 31 obtained.  In the 2010s, due in part to the fourth wave of feminism with the Me Too Movement, interest in getting the ERA adapted was revived. In 2020, VA became the last needed state to ratify the ERA bringing the number to 38 states.  The Amendment is now held up in courts due to legalities.   

Source: https://www.equalrightsamendment.org 
All information from: Francis, R. W. The Equal Rights Amendment. Retrieved December 26, 2017, from equalrightsamendment.org (by the Alice Paul Institute) 


CEDAW Articles (1979)

1) Discrimination 2) Policy measures

3) Guarantee of basic human rights and freedoms
4) Special measures 5) Roles based on
stereotypes 6) Trafficking and prostitution

7) Political and public life 8) Participation at the
international level 9) Nationality 10) Education
11) Employment 12) Health 13) Economic and
social life 14) Rural women 15) Law

16) Marriage and family life (17-22) These say
how committees work (23-30) These deal with
administration and management of the
Convention
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CEDAW is an international agreement which list the rights of all women and encourages real equality between girls/women and boys/men. In some parts of the world, women are treated unfairly because of being female. They may not get proper education or health care. Women may not be able to get jobs, vote or run for elections.

Source: http://humanrightssthelena.org/cedaw.htm 

U.S. signed CEDAW in 1980 but not ratified CEDAW since. The Senate Foreign Relations Committee held hearings on CEDAW in 1988, 1990, 1994, and 2002 but the Convention has not been considered by the full Senate.
“CEDAW supporters hold that the Convention is a valuable and effective mechanism for fighting women’s discrimination worldwide. They argue that U.S. ratification would give the United States additional legitimacy when it advocates women’s rights internationally, and that it might empower women who fight discrimination in specific countries.
CEDAW opponents maintain that the treaty is not an effective mechanism for addressing discrimination against women internationally, emphasizing that countries widely believed to have poor women’s rights records have ratified the Convention. Critics also contend that U.S. ratification could undermine U.S. sovereignty and impact the private conduct of U.S. citizens.”- Source: https://www.everycrsreport.com/reports/R40750.html#:~:text=The%20United%20States%20is%20the%20only%20nation%20to%20have%20signed,favorably%20in%201994%20and%202002 


As a matter of fact, US only ratified about half of the 18 international human rights treaties/conventions that CEDAW is part of.  I see that the briefing addresses issues chronologically but it may be useful to add immediately after slide #5 the US Mayors Guide (slide #19) and CEDAW Committee (slide # 22). I didn’t research this issue but I wonder if the “Cities for CEDAW Campaign” wasn’t in response to the inability of Congress to ratify CEDAW even though multiple hearings took place.
Here is a CRS report on the CEDAW issues in Congress: https://www.everycrsreport.com/reports/R40750.html#:~:text=The%20United%20States%20is%20the%20only%20nation%20to%20have%20signed,favorably%20in%201994%20and%202002. 



U.S. Mayors Guide 2016

The guide is a reference for mayors of cities that want to
adopt or have adopted CEDAW resolutions/ordinances.

* Economic security

* Ending violence against women

* LGBTQ & human rights

* Women and civic engagement

* Girls’ leadership and STEM

* Workplace policies

* Women’s health and reproductive rights

* Housing and homelessness

* Human trafficking

e \Women and the environment

 Cities for CEDAW campaign
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Cities for CEDAW is a U.S.-wide, grassroots effort to encourage local governments to become more gender equitable and promote CEDAW implementation at the local level - http://citiesforcedaw.org/ https://unwomenusa.org/gcc/cedaw 
March 18th, 2019: “Nine cities and counties have adopted CEDAW into local law and others are incorporating CEDAW’s principles into decision-making, including through the implementation of gender analysis tools and assessments”- https://web.law.columbia.edu/human-rights-institute/about/press-releases/Press-Release-Cities-for-CEDAW 

Economic security: "Education equity for women is key to economic equity. Although women are earning more degrees than men, they often working jobs traditionally held by females that pay less."
Ending violence against women: "Attacks can be in the form of domestic violence, dating violence, sexual assault, sexual slavery, physical violence, emotional abuse, stalking, college campus rape, police misconduct, murder and more. According to the Bureau of Justice Statistics, about one in every women in the U.S. have survived rape" "Shift thinking from domestic violence to family violence.”
LGBTQ & human rights: "Too often, outdated and harmful laws hurt the roughly 2 million children being raised by LGBTQ* (Lesbian, Gay, Bisexual, Transgender and Queer) parents and deny homes to children awaiting adoption."
Women and civic engagement: "Imbalance exists at all levels of government—local, county, state and federal. Further work is needed to overcome four persistent structural barriers to a reactive democracy, where our leaders react the people they serve."
Girls’ leadership and STEM: "To support women’s advancement, it’s important to encourage women and girls to step forward in every sector to ensure that systems include all people and foster respect for one another and the planet."
Workplace policies: "When work policies support all workers’ ability to meet their commitments in and outside the workplace, both families and businesses are more successful and robust." "Fifty years ago, most children had someone at home to take care of them and employers assumed that employees had no other primary day-to-day responsibilities. Many employers still presume this, yet a majority of children today do not have a stay at home parent."
Women’s health and reproductive rights: "A woman’s social position, status and treatment in society play a part in determining her susceptibility to certain mental health risks. Common mental health conditions—depression, anxiety, PTSD, suicide attempts, and eating disorders—affect women disproportionately and constitute a serious public health problem, sometimes leading to or associated with homelessness and/or substance abuse."
Housing and homelessness: “In fact, families account for approximately 37% of the homeless population.” 
Human trafficking: "According to the National Human Trafficking Resource Center, the national hotline has received over 100,000 calls since 2007 from all 50 states, with nearly one quarter of the calls received in 2015"
Women and the environment: "Women are powerful agents of change that mayors can engage in community solutions; they network, build community organizations and control over 80% of the purchasing power of families. "
Cities for CEDAW campaign: "Cities for CEDAW is a national campaign in the U.S. that encourages cities to pass local ordinances that use CEDAW principles as a tool to advance women’s rights and gender equity. The campaign allows local women’s and human rights groups and elected officials to organize around a shared agenda and to take action on issues such as increasing  girls’ participation in STEM, improving women’s economic opportunities, combatting human trafficking and other issues specific to community needs. CEDAW is a cornerstone for achieving women’s equality.”  
Source: United Nations Association - United States of America Boulder County Intern for the Colorado CEDAW Task Force Analyst



UN CEDAW: General Recommendation 35 o1y

It recognizes that the prohibition of gender-based violence has become a
norm of international customary law;

It expands the understanding of violence to include violations of sexual and
reproductive health rights;

It stresses the need to change social norms and stereotypes that support
violence, in the context of a resurgence of narratives threatening the
concept of gender equality in the name of culture, tradition or religion;

It clearly defines different levels of liability of the State for acts and
omissions committed by its agents or those acting under its authority — in
the territory of the State or abroad- and for failing to act with due diligence
to prevent violence at the hands of private individuals and companies,

protect women and girls from it, and ensure access to remedies for

sSurvivors;

It unequivocally calls for the repeal of all laws and policies that directly and

indirectly excuse, condone and facilitate violence; and AGA' N ST [

It emphasizes the need for approaches that promote and respect women’s
autonomy and decision-making in all spheres of life.
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On 14 July 2017, the Committee on the Elimination of Discrimination against Women (CEDAW Committee) adopted General Recommendation No. 35 on gender-based violence against women, updating General Recommendation No. 19. 
General Recommendation No. 19 from 1992 was historic as it clearly framed violence against women as a form and manifestation of gender-based discrimination, used to subordinate and oppress women.  It unequivocally brought violence outside of the private sphere and into the realm of human rights. 
25 years later, General Recommendation No. 35 elaborates on the gender-based nature of this form of violence, building on the work of the Committee and other international human rights mechanisms, as well as developments at national, regional and international levels. 
General Recommendation No. 35 is also a milestone: It recognizes that the prohibition of gender-based violence has become a norm of international customary law;

It expands the understanding of violence to include violations of sexual and reproductive health rights;
It stresses the need to change social norms and stereotypes that support violence, in the context of a resurgence of narratives threatening the concept of gender equality in the name of culture, tradition or religion;
It clearly defines different levels of liability of the State for acts and omissions committed by its agents or those acting under its authority - in the territory of the State or abroad- and for failing to act with due diligence to prevent violence at the hands of private individuals and companies, protect women and girls from it, and ensure access to remedies for survivors;
It unequivocally calls for the repeal of all laws and policies that directly and indirectly excuse, condone and facilitate violence; and
It emphasizes the need for approaches that promote and respect women’s autonomy and decision-making in all spheres of life.  
�


Critical areas of concern

¢ Women and the environment
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e Women and health
e Women and the media

e Women and armed conflict

Beijing Platform qsss
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The UN Fourth World Conference on Women held in Beijing (China) clearly established a global strategy for promoting gender equality by bringing gender issues into the mainstream of society.
The 1995 Beijing Platform of Action was built on a human rights framework and referred specifically to CEDAW and other human rights treaties.

 The 1995 Beijing Platform for Action flagged 12 key areas where urgent action was needed to ensure greater equality and opportunities for women and men, girls and boys. It also laid out concrete ways for countries to bring about change. UN Women works with governments and partners to ensure such change is real for women and girls around the world. Take a look at some of the efforts on each of the 12 Beijing critical areas of concern at https://www.unwomen.org/en/news/in-focus/csw59/feature-stories 

An unprecedented 17,000 participants and 30,000 activists streamed into Beijing for the opening of the Fourth World Conference on Women in September 1995. They were remarkably diverse, coming from around the globe, but they had a single purpose in mind: gender equality and the empowerment of all women, everywhere.Two weeks of political debate followed, heated at times, as representatives of 189 governments hammered out commitments that were historic in scope. Thirty thousand non-governmental activists attended a parallel Forum and kept the pressure on, networking, lobbying and training a global media spotlight. By the time the conference closed, it had produced the Beijing Declaration and Platform for Action, the most progressive blueprint ever for advancing women’s rights.

As a defining framework for change, the Platform for Action made comprehensive commitments under 12 critical areas of concern. Even 20 years later, it remains a powerful source of guidance and inspiration.

Source: United Nations, Beijing Declaration and Platform of Action, adopted at the Fourth World Conference on Women, 27 October 1995, available at: http://www.refworld.org/docid/3dde04324.html [accessed 28 December 2017]




U NSCR 1325 2000 Marks the first time the United Nations Security Council addressed
( ) the disproportionate and unique impact of armed conflict on women.

Four Pillars of UN Resolution 1325

-I women's participation at all levels of decision- |
® making in the peace and security sphere |
2. protection of the rights of women and girls |

B i women | peace | security

‘ ensuring that gender considerations are
integrated into relief and recovery efforts
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Participation: Calls for increased participation of women at all levels of decision-making, including in national, regional, and international institutions; in mechanisms for the prevention, management and resolution of conflict; in peace negotiations; in peace operations, as soldiers, police, and civilians; and as Special Representatives of the U.N. Secretary-General.
Protection: Calls specifically for the protection of women and girls from sexual and gender-based violence, including in emergency and humanitarian situations, such as in refugee camps.
Prevention: Calls for improving intervention strategies in the prevention of violence against women, including by prosecuting those responsible for violations of international law; strengthening women’s rights under national law; and supporting local women’s peace initiatives and conflict resolution processes.
Relief and recovery: Calls for advancement of relief and recovery measures to address international crises through a gendered lens, including by respecting the civilian and humanitarian nature of refugee camps, and considering the needs of women and girls in the design of refugee camps and settlements.

The Women, Peace and Security agenda is anchored in the principle that effective incorporation of gender perspectives and women’s rights can have a meaningful and positive impact on the lives of women, men, girls, and boys on the ground. Its interlinked and mutually reinforcing aspects (sometimes referred to as Pillars or the “3 Ps”) -- protection, prevention and participation -- are critical in respecting human rights and dignity and in tackling the root causes of conflict to create sustainable peace.
Sources: https://www.usip.org/gender_peacebuilding/about_UNSCR_1325 
Security Council resolution 1325, Women, Peace and Security, S/RES/1325 (31 October 2000), available from https://documents-dds-ny.un.org/doc/UNDOC/GEN/N00/720/18/PDF/N0072018.pdf?OpenElement, Security Council Report . (2005, October 28). Women Peace, and Security . Retrieved January 02, 2018, from http://www.securitycouncilreport.org/monthly-forecast/2005-11/lookup_c_glKWLeMTIsG_b_1141141.php
 




WPS Agenda The Security Council has adopted 10 resolutions

on Women, Peace and Security (WPS): Security Council Resolutions.

Inclusion  Justice Security

1325 (2000) First time the Security Council addressed the disproportionate and unique impact of armed conflict on
women.

1820 (2008) Recognizes sexual violence as a weapon and tactic of war.

1888 (2008) Reiterates that sexual violence exacerbates armed conflict and impedes international peace and security.
1889 (2009) Focuses on post-conflict peacebuilding and on women’s participation in all stages of peace processes.
1960 (2010) Reiterates the call for an end to sexual violence in armed conflict.

2106 (2013) Focuses on operationalizing current obligations rather than on creating new structures/initiatives.

2122 (2013) Explicitly affirms an “integrated approach” to sustainable peace.

2242 (2015) Encourages assessment of strategies and resources in regards to the implementation of the WPS
Agenda.

2467 (2019) Recognizes that sexual violence in conflict occurs on a continuum of violence against women and girls.

2493 (2019) Urges Member States to fully implement the provisions of all previous Security Council Resolutions
pertaining to the Women, Peace and Security agenda and to reinforce their efforts.


Presenter
Presentation Notes
Together they form the international policy framework on WPS and were adopted in response to persistent advocacy from civil society. The obligations in the resolutions extend from the international to the national level. They guide work to promote and protect the rights of women in conflict and post-conflict situations. Additionally, as binding Security Council resolutions, they should be implemented by all Member States and relevant actors, including UN system entities and parties to conflict.

Source: https://www.peacewomen.org/sites/default/files/S_RES_2493(2019)_E.pdf 


WPS BaCkg rOU nd 2000-2020

DoD WPS Strategic Framework & Implementation Plan (4yrs)
Provides DoD roles and responsibilities, timelines, benchmarks and deliverables.
JS and OSD collaborating. SECDEF briefs Congress annually.

U.S. Strategy on WPS

Four-year whole-of-government strategy to guide USG WPS implementation.
DoD stakeholder input obtained. First time budget: $4M. Gender Network: 137
personnel trained to implement gender perspectives throughout Force.

U.S. WPS Act: 15t Comprehensive WPS Legislation in the World

Four implementing agencies (DoD, DHS, DoS, USAID). Aim is to be global leader
in promoting the meaningful participation of women in conflict prevention,
management, resolution and post-conflict relief and recovery. NSC has the lead.

U.S. National Action Plan

Five key strategies: Protection, Prevention, Participation, Institutionalization and
Access to Relief & Recovery (Rev. 2016). From this, the DoD Implementation
Guide was published in 2013.

NATO Policy on Implementing WPS
Aim to advance agenda and translate WPS commitments throughout NATO.
Principles: Integration, Inclusiveness and Integrity. (Rev. 2014 & 2018).

UNSCR 1325
First global recognition of the disproportionate impact of conflict on women
and girls and their necessary role in preventing and resolving it.
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Also in 2019: NSPM 16 – Promoting Women’s Global Development and Prosperity, established the Women’s Global Development and Prosperity Initiative and the Women’s Global Development and Prosperity Fund within USAID.


The WomanStats Project oo

research newsroom

The WomanStats Project is constructing what is already the
most comprehensive database on the status of women
cross-nationally Variables include those relating to nine
aspects of women'’s situation and security:

The fate of nations is tied ' - * Women’s Physical Security

to the status of women. « Women’s Economic Security

WomanStats makes this linkage ¢ Women’s Legal Security

visible and demonstrable. « Women’s Security in the Community

*  Women’s Security in the Family
* Security for Maternity

*  Women’s Security Through Voice

* Security Through Societal Investment in Women 9.
Women’s Security in the State
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The WomanStats Project began in 2001 with the aim of investigating the link between the security and behavior of states and the situation and security of the women within them. Since that time, it has grown to include thirteen principal investigators at nine universities across four countries, representing six fields of study: international relations, geography, psychology, sustainable development, statistics, and sociology. The Project has also been a source of mentoring to over 120 students, many of whom have gone on to post-graduate work.

The WomanStats Project is constructing what is already the most comprehensive database on the status of women cross-nationally (available at http://womanstats.org ). Containing over 170,000 data points and growing every day, it covers over 350 variables for 175 nations with populations greater than 200,000 persons. 
Source: http://www.womanstats.org/aboutoverview.html 


WPS
Principles,

Lines of
Effort &
Equities

WPS PRINCIPLES

» Participation of women
in peace and security

» Protection of women
and girls from violence

» Inclusion of women in
conflict prevention

» Equal access to relief
and recovery before,
during, and after
conflict and crisis

» Protection of human
rights

» Equal application of the
rule of law

» Incorporation of a
gender perspective into
peace and security
efforts

NATIONAL DEPARTMENTAL

WPS Strategy LOE 1 directs the Department to:

- Seek and support women’s meaningful participation in military decision-making
processes, disaster preparation and response, and stabilization.

- Increase the meaningful participation of women in partner nation security sector
initiatives, including programs on the rule of law and within professional military
education.

- Lead by example through inclusion of American women in U.S. efforts abroad.

- Leverage relevant analysis and indicators, including the collection of sex-and-age-
disaggregated data, to identify and address barriers to women’s meaningful
participation.

WPS Strategy L OE 2 directsthe Department to:

- Promote the protection of women and girls’ security, human rights, and access to aid
with governments and regional or other security sector forces, as appropriate.

- Address security-related barriers to the protection of women and girls.

- Prioritize efforts to prevent and respond to sexual exploitation and abuse.

- Provide women and girls with safe and equal access to humanitarian assistance.

- Empowerwomen as partners in preventing and combatting terrorism.

WPS Strategy LOE 3 directsthe Department to:
- Adjustits international programs to improve outcomes in women’s equality and
empowerment.

- Train DoD personnel on the needs, perspectives, and security requirements of men
and women; protecting civilians from violence, exploitation, and trafficking in persons;
and international humanitarian law (IHL) and international human rights law (IHRL).

- Apply gender analyses to improve DoD program design and targeting.

WPS Strategy LOE 4 directs the Department to:

- Encourage partner nation governments to adopt policies, plans, and capacity to
improve the meaningful participation of women in processes connected to security
and decision-making institutions.

- Work with partner nations to remove legal, regulatory, and structural barriers faced by
women in defense and security sectors.

- Assist partner nations in increasing opportunities for women to serve in security
sector forces, including peacekeeping and military organizations, by developing their
technical and professional competencies.

DoD EQUITIES SUPPORTING
WPS PRINCIPLES

» Diversity & Inclusion
» Gender Integration

» Inclusive Leadership
Development

» Professionalization of Partner
Nation Armed Forces

» Recruitment & Retention

» Sexual Harassment & Assault
Prevention

» Sexual Exploitation & Abuse
Prevention

» Gender-Based Violence
Prevention

» Protection of Civilians

» Protection of Children Affected
by Armed Conflict

» Countering Trafficking in
Persons

» Humanitarian Assistance &
Disaster Relief

» Countering Violent Extremist
Organizations

» International Humanitarian Law
» International Human Rights Law
» Protection of Cultural Property




Women’s Empowerment Principles oo

Beijing Platform for Action’s 12 critical areas of concern and their
linkages to the seven Women’s Empowerment Principles

8 * Institutional mechanisms
* Human rights of women A
K lﬁ\g +« Women in the economy
+« Women in power and decision-making
Principle
2
|
% * The education and
training of women
@ * Women and health /
* Violence against women
* Women and armed conflict (

{"9“5 * Women and
the media

« Women in poverty

* The girl child

* Women and the environment

E * Institutional
mechanisms

Principle 7
Note: Several of the seven Principles could be

applied to each of the critical areas of concern
The image illustrates the closest match.

1 PRINCIPLE

2 PRINCIPLE

3 PRINCIPLE

Treat all women
High-level and men fairly
corporate at work without Employee health,
leadership discrimination well-being and safety
I PRINCIPLE 5 PRINCIPLE 6 PRINCIPLE
Enterprise
Education and development, Community
training for career supply chain and initiatives
advancement marketing practices and advocacy
7 PRINCIPLE ’
WOMEN'’S
EMPOWERMENT
Measurement PR' N C | P L ES

and reporting
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The Women’s Empowerment Principles (WEPs) are a set of Principles offering guidance to business on how to promote gender equality and women’s empowerment in the workplace, marketplace and community. Established by UN Global Compact and UN Women, the WEPs are informed by international labor and human rights standards and grounded in the recognition that businesses have a stake in, and a responsibility for, gender equality and women’s empowerment.

WEPs are a primary vehicle for corporate delivery on gender equality dimensions of the 2030 agenda and the United Nations Sustainable Development Goals. By joining the WEPs community, the CEO signals commitment to this agenda at the highest levels of the company and to work collaboratively in multi stakeholder networks to foster business practices that empower women. These include equal pay for work of equal value, gender-responsive supply chain practices and zero tolerance against sexual harassment in the workplace.

Sources: (1) United Nations, UNIFEM and UN Global Compact, Chief Executives Worldwide Support Women's Empowerment Principles. 21 June 2010, http://www.weprinciples.org/files/attachments/13.pdf. 
(2) United Nations Global Compact, & UN Women. Overview - Women's Empowerment Principles. Retrieved December 30, 2017, from: http://www.weprinciples.org/Site/PrincipleOverview/ 
Also see: https://www.weps.org 
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Inequality isn’t all about income. Here’s a guide to different ranking systems – from wealth distribution to the World Happiness Report – and which countries rate best and worst under each. There are three key measures of financial inequality: income, consumption and wealth. Usually, the term inequality is used to mean income inequality, as it’s the basis for most measures and the best documented of the three. Source: The Guardian https://www.theguardian.com/inequality/datablog/2017/apr/26/inequality-index-where-are-the-worlds-most-unequal-countries 

Gender inequality remains a major barrier to human development. Girls and women have made major strides since 1990, but they have not yet gained gender equity. The disadvantages facing women and girls are a major source of inequality. All too often, women and girls are discriminated against in health, education, political representation, labour market, etc.—with negative consequences for development of their capabilities and their freedom of choice. The GII is an inequality index. It measures gender inequalities in three important aspects of human development—reproductive health, measured by maternal mortality ratio and adolescent birth rates; empowerment, measured by proportion of parliamentary seats occupied by females and proportion of adult females and males aged 25 years and older with at least some secondary education; and economic status, expressed as labour market participation and measured by labour force participation rate of female and male populations aged 15 years and older. The GII is built on the same framework as the IHDI—to better expose differences in the distribution of achievements between women and men. It measures the human development costs of gender inequality. Thus the higher the GII value the more disparities between females and males and the more loss to human development.
Source: UN Development Program Human Development Reports http://hdr.undp.org/en/content/gender-inequality-index-gii 
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Achieve gender equality and empower all women and girls. There are 169 targets within each goal going way beyond
Millennium Development Goals.

GENDER
EQUALITY

What are the
17 Sustainable
Development

Goal 1: No poverty

Goal 2: Zero hunger

Goal 3: Good health and wellbeing

Goal 4: Quality education

Goal 5: Gender equality

Goal 4: Clean water and sanitation

Goal 7: Affordable and clean energy

Goal 8: Decent work and economic growth
Goal 9: Industry, innovation, and infrastructure
Goal 10: Reduced inequalities _
Goal 11: Sustainable cities and communities
Goal 12: Responsible consumption and production
Goal 13: Climate action

Goal 14: Life below water

Goal 15: Life on land

Goal 16: Peace, justice, and strong institutions
Goal 17: Partnerships for the goals
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The Millennium Development Goals (MDGs) approved in 2000– which range from halving extreme poverty to halting the spread of HIV/AIDS and providing universal primary education, all by the target date of 2015 – formed a blueprint agreed to by all the world’s countries and all the world’s leading development institutions. They have galvanized unprecedented efforts to meet the needs of the world’s poorest. They have been replaced by SDGs.

Sources: (1) World Health Organization. Millennium Development Goals . Retrieved December 29, 2017, from http://www.who.int/topics/millennium_development_goals/about/en/

(2) United Nations. United Nations Millennium Development Goals. Retrieved December 29, 2017, from http://www.un.org/millenniumgoals/ 

(3) MDG Gap Task Force. (2015). Millennium Development Goal 8: Taking Stock of the Global Partnership for Development (Rep.). United Nations.

https://www.un.org/millenniumgoals/bkgd.shtml

Since its creation 70 years ago, the UN has achieved important results in advancing gender equality, from the establishment of the Commission on the Status of Women - the main global intergovernmental body exclusively dedicated to the promotion of gender equality and the empowerment of women - through the adoption of various landmark agreements such as the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) and the Beijing Declaration and Platform for Action.  The crucial role of gender equality as driver of development progress, recognizing that the potential of women had not been fully realized, owing to, inter alia, persistent social, economic and political inequalities. Gender inequalities are still deep-rooted in every society was identified. Women suffer from lack of access to decent work and face occupational segregation and gender wage gaps. In many situations, they are denied access to basic education and health care and are victims of violence and discrimination. They are under-represented in political and economic decision-making processes.

Sources:  https://sdgs.un.org/taxonomy/term/1179 General Assembly resolution 70/1, Transforming our world: the 2030 Agenda for Sustainable Development, A/RES/70/L.1 (25 September 2015), available from http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/70/1&Lang=E
 




GENDER

ACHIEVE GENDER EQUALITY AND

EMPOWER ALL WOMEN AND GIRLS

5.1 End all forms of discrimination against all women and girls everywhere

5.2 Eliminate all forms of violence against all women and girls in the public and private spheres,
including trafficking and sexual and other types of exploitation

5.3 Eliminate all harmful practices, such as child, early and forced marriage and female genital
mutilation

5.4 Recognize and value unpaid care and domestic work through the provision of public services,
infrastructure and social protection policies and the promotion of shared responsibility within the
household and the family as nationally appropriate

5.5 Ensure women'’s full and effective participation and equal opportunities for leadership at all
levels of decisionmaking in political, economic and public life

5.6 Ensure universal access to sexual and reproductive health and reproductive rights as agreed
in accordance with the Programme of Action of the International Conference on Population and
Development and the Beijing Platform for Action and the outcome documents of their review
conferences

5.A Undertake reforms to give women equal rights to economic resources, as well as access to
ownership and control over land and other forms of property, financial services, inheritance and
natural resources, in accordance with national laws

5.B Enhance the use of enabling technology, in particular information and communications
technology, to promote the empowerment of women

5.C Adopt and strengthen sound policies and enforceable legislation for the promotion of gender
equality and the empowerment of all women and girls at all levels
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There are 5 targets listed above. Gender equality is not only a fundamental human right, but a necessary foundation for a peaceful, prosperous and sustainable world. There has been progress over the last decades: More girls are going to school, fewer girls are forced into early marriage, more women are serving in parliament and positions of leadership, and laws are being reformed to advance gender equality.  Despite these gains, many challenges remain: discriminatory laws and social norms remain pervasive, women continue to be underrepresented at all levels of political leadership, and 1 in 5 women and girls between the ages of 15 and 49 report experiencing physical or sexual violence by an intimate partner within a 12-month period. Women and girls represent half of the world’s population and therefore also half of its potential. But, today gender inequality persists everywhere and stagnates social progress. Women continue to be underrepresented at all levels of political leadership. Across the globe, women and girls perform a disproportionate share of unpaid domestic work.  Inequalities faced by girls can begin right at birth and follow them all their lives. In some countries, girls are deprived of access to health care or proper nutrition, leading to a higher mortality rate. 

International commitments to advance gender equal- ity have brought about improvements in some areas: child marriage and female genital mutilation (FGM) have declined in recent years, and women’s representation in the political arena is higher than ever before. But the promise of a world in which every woman and girl enjoys full gender equality, and where all legal, social and economic barriers to their empowerment have been removed, remains unfulfilled. In fact, that goal is probably even more distant than before, since women and girls are being hit hard by the COVID-19 pandemic. 
Sources:  https://sdgs.un.org/taxonomy/term/1179 General Assembly resolution 70/1, Transforming our world: the 2030 Agenda for Sustainable Development, A/RES/70/L.1 (25 September 2015), available from http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/70/1&Lang=E
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The UN MY World survey has shown that it is both possible and useful to bring peoples’ voices directly into policy making at a global level, almost ten million people have responded to the survey. We see the next phase of the initiative, MY World 2030 as having two clear objectives: 1 To contribute to efforts to report back on progress. 2. to build dialogue between decision makers such as parliamentarians, local governments, mayors and citizens, in particular young people in order to contribute a “people’s perspective” on how to implement the new agenda at different levels and build accountability mechanisms.

The UN designed the MY World 2015 survey to bring people’s voices into the deliberations on the SDGs. Nearly ten million people responded to the survey, and the results contributed to the political process for creating the UN Sustainable Development Goals.

Source: United Nations, Overseas Development Institute, & Ipsos Mori. Overview. Retrieved January 02, 2018, from http://data.myworld2015.org/   
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UNITED STATES NATIONAL ACTION PLAN ON WOMEN, PEACE, AND SECURITY UNITED STATES
NATIONAL ACTION PLAN ON

WOMEN, PEACE, AND SECURITY

National Objectives and Action Framework

As directed by Executive Order 13595, the U.S. National Action Plan is targeted at meeting the following
five high-level objectives:

« National Integration and Institutionalization: Through interagency coordination, policy
development, enhanced professional training and education, and evaluation, the United States
Government will institutionalize a gender-responsive approach to its diplomatic, development,
and defense-related work in conflict-affected environments.

Participation in Peace Processes and Decision-making: The United States Government will
improve the prospects for inclusive, just, and sustainable peace by promoting and strengthen-
ing women'’s rights and effective leadership and substantive participation in peace processes,
conflict prevention, peacebuilding, transitional processes, and decision-making institutions in
conflict-affected environments.

Protection from Violence: The United States Government will strengthen its efforts to prevent

— i _ itati iceriminati ; _ THE UNITED STATES

- and protect wom(::'n and children fI‘OI'T-"I harm, exploitation, discrimination, and abuse, |ncIUf:I A L L bR
ing gender-based violence and trafficking in persons, and to hold perpetrators accountable in ON WOMEN, PEACE,
conflict-affected environments. AND SECURITY

Conflict Prevention: The United States Government will promote women'’s roles in preventing
conflict, mass atrocities, and violent extremism, including by improving conflict early-warning
and response systems through the integration of gender perspectives, and invest in women
and girlshealth, education, and economic opportunity to create conditions for stable societies
and lasting peace.

Access to Relief and Recovery: The United States Government will respond to the distinct
needs of women and girls in both natural and conflict-affected disasters and crises, including
by providing safe, equitable access to humanitarian assistance.
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In June 2019, the United States (US) adopted a national strategy on Women, Peace, and Security (WPS), with the Trump administration calling it the first of its kind. In previous years, the US developed a National Action Plan (NAP) for the implementation of the UN Security Council Resolution 1325 and the WPS agenda with the first NAP adopted in December 2011 and the second NAP adopted in June 2016 for the periods of 2011-2015 and 2016-2018, respectively. The goal of the United States National Action Plan on Women, Peace, and Security remains as simple as it is profound: to empower half the world’s population as equal partners in preventing conflict and building peace in countries threatened and affected by war, violence, and insecurity Achieving this goal is critical to our national and global security 

Deadly conflicts can be more effectively avoided, and peace can be best forged and sustained, when women become equal partners in all aspects of peacebuilding and conflict prevention, when their lives are protected, their voices heard, and their perspectives taken into account.  As directed by Executive Order 13595 in 2011 entitled (Instituting a “National Action Plan on Women”, Peace, and Security), this Plan describes the course the United States Government will continue to take to accelerate, institutionalize, and better coordinate our efforts to advance women’s inclusion in peace negotiations, peacebuilding activities, and conflict prevention; to protect women from GBV; and to ensure equal access to relief and recovery assistance, in areas of conflict and insecurity The Plan remains guided by the following five principles 

The Women, Peace, and Security Act of 2017 was signed into law on October 6, 2017 (Public Law No: 115- 68). It promotes women’s meaningful inclusion and participation in peace and security processes to prevent, mitigate, or resolve violent conflict. The law ensures Congressional oversight in the U.S. Government’s efforts to integrate gender perspectives across its diplomatic, development and defense-related work in conflict-affected environments. A government-wide strategy on Women, Peace, and Security was required by the Act to be implemented through mechanisms, including interagency coordination, policy development, enhanced professional training and education, and evaluation.  Source: https://www.peacewomen.org/nap-usa 



Executive and Legislative branches of government tasked four U.S
Agencies (USAID, DoS, DHS, DoD) to create implementation plans

U .S. W PS ACt (2017) that would become a whole of government approach towards WPS.
The U.S. is the first country to make WPS law. The intent is to
promote women's participation in conflict prevention.

Provide technical assistance and training to female negotiators,
peace builders, and stakeholders (non-governmental and private
sector entities engaged in or affected by conflict prevention and
stabilization, peace building, security, or related efforts)

Address security-related barriers to women's participation

Encourage increased women's participation in U.S.-funded , e _
programs that provide foreign nationals with law enforcement, N

rule of law, or military education training WOMEN PEAC-E AND SECURI

Support appropriate local organizations, especially women's IMPLEMENTATION PLANS
peace building organizations

Expand gender analysis to improve program design
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Women, Peace, and Security Act of 2017
(Sec. 3) This bill expresses the sense of Congress that: (1) the United States should be a global leader in promoting the participation of women in conflict prevention, management, and resolution and post-conflict relief and recovery efforts; (2) the political participation and leadership of women in fragile environments, particularly during democratic transitions, is critical to sustaining democratic institutions; and (3) the participation of women in conflict prevention and conflict resolution helps promote more inclusive and democratic societies and is critical to country and regional stability. The Department of Defense shall ensure that relevant personnel receive training in: conflict prevention, peace processes, mitigation, resolution, and security initiatives that addresses the importance of participation by women; and gender considerations and participation by women, including training regarding international human rights law and protecting civilians from violence, exploitation, and trafficking in persons.
1. integrate the perspectives and interests of affected women into conflict-prevention activities and strategies 
2. encourage partner governments to adopt plans to improve the meaningful participation of women in peace and security processes and decision-making institutions 
3. promote the physical safety, economic security, and dignity of women and girls
4. support the equal access of women to aid distribution mechanisms and services 
5. collect and analyze gender data for the purpose of developing and enhancing early warning systems of conflict and violence 
6. adjust policies and programs to improve outcomes in gender equality and the empowerment of women 
7. monitor, analyze, and evaluate the efforts related to each strategy submitted under section 5 and the impact of such efforts 
Source: Women Peace and Security Act of 2017, Pub. L. No. 115-68, 131 Stat. 1202 (2017)
https://www.congress.gov/bill/115th-congress/senate-bill/1141
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The WPS Index is a simple and transparent measure that captures women’s autonomy and empowerment at home, in the community, and in society. The index is structured around three basic dimensions of women’s well-being: inclusion (economic, social, political); justice (formal laws and informal dis- crimination); and security (at the individual, community, and societal levels; see box figure). 

This second edition adds more than a dozen countries—including Libya and South Sudan—that meet the minimum requirements of recent and reliable data across the three dimensions. Those additions bring the total ranking to 167 countries, encompassing more than 98 percent of the world’s population. The WPS Index will be updated again in 2021, in order to continue to track progress toward the goals of women’s inclusion, justice, and security. 

Source: https://giwps.georgetown.edu/wp-content/uploads/2019/12/WPS-Index-2019-20-Report.pdf 



Stabilization Assistance Review:
Core Principles 2018

Set realistic, analytically-backed political goals

Establish a division of labor and burden-sharing among international donors and local
actors that optimizes the strengths of each

Use data and evaluation systems to assess strategic progress and hold partners
accountable

Forward deploy U.S. government and partnered civilians and establish local
mechanisms that enable continuous engagement, negotiation, targeted assistance and
monitoring

Start with small, short-term assistance projects and scale up cautiously

Prioritize, layer and sequence foreign assistance to advance stabilization goals
Link engagements with national diplomacy to advance stabilization

Reinforce pockets of citizen security and purposefully engage with security actors
Seek unity of purpose across all lines of effort

Employ strategic patience and plan beyond stabilization for self reliance

SAR

STABILIZATION
ASSISTANCE REVIEW

A FRAMEWORK FOR MAXIMIZING THE
EFFECTIVENESS OF U.S. GOVERNMENT EFFORTS TO

STABILIZE CONFLICT-
AFFECTED AREAS

~

2018
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In early 2018, Department of State, USAID, and Department of Defense approved the Stabilization Assistance Review (SAR) as a new framework to best leverage our diplomatic engagement, defense, and foreign assistance to stabilize conflict-affected areas. The SAR captures lessons learned from previous stabilization contexts and details a framework to optimize interagency efforts.

Designing and pursuing stabilization are com- plex tasks involving many context-specific factors that are outside of a single actor’s control. Our approach must be flexible and adjust as non-state armed groups adapt, and address the political challenges of possible spoilers to stabilization. Yet even as we remain agile, we must apply evidence-based lessons to increase the chances of success. The Review identified the following set of core principles that undergird effective stabilization efforts. 

Source: Stabilization Assistance Review: A Framework for Maximizing the Effectiveness of U.S. Government Efforts To Stabilize Conflict-Affected Areas
 https://www.state.gov/reports/stabilization-assistance-review-a-framework-for-maximizing-the-effectiveness-of-u-s-government-efforts-to-stabilize-conflict-affected-areas-2018/ 


2018 U.S. National Defense Strategy (NDS)
Priority (Ends)

Sustain efforts to deter and counter rogue regimes, defeat terrorist
threats to the U.S. & consolidate gains in ME moving towards a
more resource-sustainable approach. Twelve total objectives.

Strategic Approach (Ways)
* Build a more lethal force
* Irregular warfare as a core competency
* Modernize key capabilities
* Rebuild warfighting readiness
* Evolve innovative operational concepts
* Develop a lethal, agile & resilient force
posture
* Cultivate workforce talent
» Strengthen alliances and attract new partners
* Value, reinvigorate, collaborate, prioritize,
interoperability & regional focus
* Reform the Department for greater performance
& affordability
* Innovation
* Budget discipline

Force Application & Management (Means & Actions)
Move away from rigid, sequential operations towards flexible
strategic approaches tailored to theatre geographies to gain
objectives along the entire conflict spectrum. Disciplined allocation
of resources and risk management key. Business as usual will not
deliver innovative solutions to pressing operational problems.
Professional military education centered on realistic preparation for
future conflict is a necessary element of winning. Rigorously
reinforce the continuities of human conflict.

2018 National Military Strategy (NMS)

The central idea is a metaphor called the boxer’s stance based on
strength, agility and resilience required to fight and win against
any potential adversary. This requires developing and advancing
the capabilities, posture, operating concepts and human capital
necessary to assure our allies and partners, deter adversaries,
compete on a day-to-day basis, and, when necessary, respond
across the spectrum of conflict. Uncover vulnerabilities in our
operational plans and concepts-all enabled by awareness of the
complex strategic environment.

Strategy Horizons (Ways)
* Force employment (modernization)

* Meet challenges of strategic security
environment by developing & maintaining a
balanced inventory of capabilities. Deliver the
right force at the right time.

* Force development (resources, risks, resilience)

* Adapts functions, capabilities & concepts to
improve the current Joint Force. Prioritize.
Manage risks posed by our 5 challenges (NDS)
Russia, China, Iran, N. Korea & violent extremism

* Force design (innovation, human capital-foundation)

* Do what we do differently to retain competitive
advantages. New approaches to address
compelling operational challenges. How we
fight on tomorrows battlefield. Address gaps.
Legacy approaches & capabilities not sufficient
to meet JFs critical operational challenges.

U.S. Strategy on WPS
Three Strategic Objectives
* Women are more prepared &
increasingly able to participate
* They are safer, better protected &
have equal access
* Improved institutionalization &
capacity
Four Lines of Effort
* Meaningful participation
* Protection
* Improve outcomes in equality
* Adapt policy, plans & capacity
Tasks w/in each Line of Effort
* Preventing conflict & preparing
for disasters
* Managing, mitigating & resolving
conflict & crisis
* Post conflict/crisis efforts in relief
and recovery

WPS Nested within Key Parts of
Strategy (mostly implied)

2020 DoD WPS Strategic Framework
and Implementation Plan



DoD WPS Strategic Framework and Implementation Plan (2020

Three Defense Objectives
* DoD exemplifies a diverse organization that allows for women’s meaningful
participation across the development, management and employment of the Joint
Force.
* Intermediate Defense Objective 1.1: DoD recruitment, employment,
development, retention and promotion efforts are informed by WPS
initiatives to ensure a diverse and inclusive fighting force.

* Intermediate Defense Objective 1.2 — WPS principles are appropriately
reflected in relevant DoD policies, plans, doctrine, training, education,
operations, resource planning, and exercises.

* Women in partner organizations meaningfully participate and serve at all ranks
and in all occupations in defense and security sectors.

* Intermediate Defense Objective 2.1: DoD supports women’s meaningful
participation within partner nation defense and security sectors.

WOMEN, PEACE, AND SECURITY
STRATEGIC FRAMEWORK

* Partner nation defense and security sectors ensure women and girls are safe and AND IMPLEMENTATION PLAN
secure and that their human rights are protected, especially during conflict and
CrisiS. June 2020

* Intermediate Defense Objective 3.1: DoD works with partner nation
defense and security sectors to help strengthen their understanding of
commitment to International Humanitarian Law (IHL) and International
Human Rights (IHR).
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The United States Women, Peace, and Security Strategy, released in June 2019, focuses on improving the effectiveness of conflict prevention and peacebuilding by proactively integrating the needs and perspectives of women and empowering women to contribute their talents and energies to international peace, security, and prosperity. It endeavors to rectify the disproportionate adverse impacts of armed conflict on women and girls. In line with the WPS Strategy, the United States will encourage partner governments to improve the meaningful participation of women in processes connected to peace and security and decision-making institutions. The United States will promote the protection of women and girls’ human rights and safety from violence, abuse, and exploitation. The United States will continue to expand its capacity to use relevant analysis and indicators, including the collection of sex- disaggregated data, to identify and address barriers to women’s meaningful participation in the prevention and resolution of conflict. The United States will institutionalize new standards for applying gender analysis of quantitative and qualitative information to identify, understand, and explain gaps between men and women to inform the design and targeting of United States interventions in conflict-affected areas, including defense support and security. WPS principles will be incorporated into all elements of this Strategy’s country and regional planning processes.
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DOD is currently utilizing the gender analysis framework developed by State Department and USAID. Reference: https://www.usaid.gov/sites/default/files/documents/205.pdf 

Laws, Policies, Regulations, and Institutional Practices that influence the context in which men and women act and make decisions: Laws include formal statutory laws and informal and customary legal systems. Policies and regulations include formal and informal rules and procedures adopted by public institutions for making decisions and taking public action. Institutional practices can be formal or informal and include behaviors or norms related to human resources (hiring and firing), professional conduct (workplace harassment), and the like.
The gender analysis should identify the extent to which laws, policies, regulations, and institutional practices contain explicit gender biases (e.g., explicit provisions that treat males and females differently; laws and regulations that criminalize and/or restrict individuals on the basis of their gender identity or expression) or implicit gender biases (e.g., the different impacts of laws, policies, regulations, and practices on men and women because of different social arrangements and economic behavior). The analysis should also identify when key gender-related legislation (e.g., laws on non-discrimination, gender equality, gender-based violence, sexual harassment) is absent.

Cultural Norms and Beliefs: Every society has cultural norms and beliefs (often expressed as gender stereotypes) about what are appropriate qualities, life goals, and aspirations for males and females. Gender norms and beliefs are influenced by perceptions of gender identity and expression and are often supported by and embedded in laws, policies, and institutional practices. They influence how females and males behave in different domains and should be explicitly identified in the gender
01/22/2021 Partial Revision
ADS Chapter 205 12
analysis at the country level and especially in project design because they affect potential participation of males and females in project activities.

Gender Roles, Responsibilities, and Time Use: The most fundamental division of labor within all societies is between productive (market) economic activity and reproductive (non-market) activity. This is the central social structure that characterizes male and female activity. Gender analysis should examine what males and females do in these spheres, including roles, responsibilities, and time use during paid work, unpaid work (including care and other work in the home), and community service to get an accurate portrait of how people lead their lives and to anticipate potential constraints to participation in development projects.

Access to and Control over Assets and Resources: A key component of gender analysis is an examination of whether females and males own and/or have access to and the capacity to use productive resources – assets (land, housing), income, social benefits (social insurance, pensions), public services (health, water), technology – and information necessary to be a fully active and productive participant in society. Analysis of this domain may also include an examination of how a society’s acceptance (or lack thereof) of individuals’ gender identity and/or expression may influence their ability to access and control resources. While gender gaps in access to resources can be identified at the country level, they are especially important at the project and activity levels.

Patterns of Power and Decision-making: This domain of gender analysis examines the ability of women and men to decide, influence, and exercise control over material, human, intellectual, and financial resources, in the family, community, and country. It also includes the capacity to vote and run for office at all levels of government. Analyses should examine to what extent males and females are represented in senior level decision-making positions and exercise voice in decisions made by public, private, and civil society organizations. Issues of power often cross-cut the other domains of gender analysis as well.
………………………………………………..
John Hopkins: 
Access to Assets: 
Includes information on gender relations that affect access to the resources necessary for a person to be a productive participant in communities and nations. These include tangible assets such as land, capital, and tools, and intangible assets such as knowledge, education, and information.
Practices and Participation: 
The norms that influence men and women’s behavior also structure the type of activities they engage in and their roles and responsibilities. This dimension of the framework captures information on men and women’s different roles, the timing and place where their activities occur, their capacity to participate in different types of economic, political, and social activities, and their decision-making.
Beliefs and Perceptions:
Draws from a cultural belief system or norms about what it means to be a man or woman in a specific society. These beliefs affect men and women’s behavior, dress, participation and decision-making capacity. They also facilitate or limit men and women’s access to education, services, and economic opportunities.
Institutions, Laws, and Policies:
This dimension focuses on information about men and women’s different formal and informal rights, and how they are dissimilarly affected by policies and rules governing institutions, including the health system.
Source: https://gender.jhpiego.org/analysistoolkit/gender-analysis-framework/ 

Gender Analysis: 
See DoD definition on Slide One - Gender Analysis: “An examination of the relationships and interactions between men and women, their access to and control of resources, the constraints they face relative to each other, and socio-cultural power structures.”

“Gender analysis is a systematic analytical process used to identify, understand, and describe gender differences and the relevance of gender in a specific context. Such analysis typically involves examining the differential impact of development policies and programs on women and men, and may include the collection of sex-disaggregated or gender sensitive data. Gender analysis examines the different roles, rights, and opportunities of men and women as well as relations between them. It also identifies disparities, examines why such disparities exist, determines whether they are a concern, and looks at how they can be addressed. “- Source:  USAID Tips for Conducting a Gender Analysis at the Activity or Project Level, https://pdf.usaid.gov/pdf_docs/Pnadt865.pdf 
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