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Carlisle Barracks, Chamber of Commerce team up for ‘hiring our
heroes’ event

By Thomas Zimmerman 26 November 2018
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Service members and their spouses and
community business leaders are encouraged to attend.

The Carlisle Barracks Soldier for Life program is teaming up with the
Carlisle Area Chamber of Commerce to host a networking event Nov. 28,
from 4:30 to 7:30 p.m. at 117 North Hanover Street.

Military Members, Military Spouses, and Veterans are encouraged to bring
their resume and network with hiring employers.

Interested participants should RSVP to events@carlislechamber.org
The event is free.
Employers participating

¢ Allied Universal Security

e Amazon

e Aramark

o AT&T

¢ Belco Community Credit Union


mailto:events@carlislechamber.org
https://home.army.mil/carlisle/index.php/Carlisle-Barracks/all-services/armed-forces-commu

¢ Cintas

e Comcast Cable

e Comprehensive Financial Associates
e Cumberland Valley Cleaning

e Edward Jones

¢ Foote Capital Mortgage Co.

¢ Giant Distribution

e Handyman Matters

e Hardee's

¢ Jacqueline L. Powell & Associates, Inc.
¢ JFC Staffing Companies

e John W. Gleim, Jr.,Inc.

e Manor Care

e MasterBrand Cabinets

e MIDWAY

¢ Miller Brother Staffing

¢ National Fitness Partners/Planet Fitness
¢ Net World Technology Corp

¢ Office Depot

¢ Penn State Dickinson Law

o Pfizer

¢ Phantom Entertainment Services

¢ PR Hoffman Machine Products

¢ Red Robin # 338

¢ Red Roof - Carlisle

¢ ReliAvail I.T. Company

¢ Roundtop Mountain Resort

e Schlouch

e SFL-TAP

e Strategic Executive Consulting LLC
e Synergy HomeCare of Mid Penn

¢ The Arc of Cumberland and Perry Counties
¢ The Relocation Project

¢ U.S. Census Bureau

e Union Quarries, Inc.

¢ UPMC Pinnacle

o Vitro

Employment Readiness Program also available

Also, available as part of the programs for Soldiers is the ACS Employment
Readiness Program. The program aims to assist families with the
challenges associated with the job search, particularly as they are

impacted by the Army's mobile lifestyle. Carlisle Barracks ERP provides a
full range of information and referral services and assistance in the areas of
employment, training and volunteer opportunities. The services are
designed to give all active duty, retired military personnel, DoD employees,
and their Family members the competitive edge necessary to secure
employment. For more information contact Army Community Service at
(717) 245-4357 | 3684.
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The Army’s Soldier for Life program links transitioning Soldiers to
employment and education opportunities, and encourages Veterans
continued service to the Nation.

The program here, run by Jeff Hanks, the Soldier for Life — Transition
Assistance Program Manager, has helped more than 3,000
servicemembers since 2005.

The program is open to active duty, National Guard and Reserve Soldiers.

“The Soldier for Life-Transition Assistance Program process works best
when initiated early,” said Hanks. “Retiring or separating servicemembers
may begin the process two years before their retirement date and
separating servicemembers should begin no later than no later than 12-18
months out.”

The Soldier for Life mindset is a holistic approach to the military life cycle
career of a Soldier. The Army aims to take care of teammates by ensuring
Soldiers start strong, serve strong, and reintegrate strong so they remain
Army Strong serving their communities after they leave the Army.

The Chief of Staff of the Army created the Soldier for Life office to enable
Army, government and community efforts to facilitate successful
reintegration of our Soldiers, veterans, and their families in order to keep
them Army Strong and instill their values, ethos and leadership within
communities.

Across the Army the transition program has changed from the old ACAP
program which lasted only 2 V2 days to the new five day program.
Pre-separation/initial counseling is completed the prior to the start of the
five day workshop.

The workshop provides separating personnel the skills and knowledge
needed to obtain a new career. Attendees are taught principles in setting
objectives, networking, writing resumes’ and cover letters, interviewing
techniques, salary/benefit negotiations, and other job search skills.
Information is also provided to attendees regarding veterans’ benefits,
health insurance, joining the Reserve and National Guard, and how to file
for disability and unemployment insurance benefits. The workshops are
conducted by Hanks and his team with VA representatives and
Department of Labor facilitators.

“The program provides a tremendous amount of information and resources
to the servicemember so they can get started in making the right choices



as they exit the service to their next career,” said Hanks.

All SFL-TAP classes are held in from 8 a.m. - 4 p.m. unless otherwise
noted. These services are extended to spouses accompanied by their
sponsors but must register also. For more information contact Army
Community Service at (717) 245-4357 / 3684
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